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NFFE-FSC Leave Flowchart 
April 07, 2020 

This flowchart is the UNION’s interpretation of how work status should be determined for those 
who are available to work fulltime.   

If you believe your situation does not follow this chart: 

• Follow your supervisor’s instructions. 
• Talk to a Union representative about it, especially if you are being required to take 

annual leave because you do not have enough work to do. 
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UNION Flowchart for Work, Telework, and W&S Leave
April 8, 2020, 9:00 am CDT

This chart is for employees who are available to work 
fulltime. If you believe your situation does not follow this 
chart follow your supervisor’s instructions, and contact a 
Union official, especially if you are being told to take A/L.
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